


•

•

3RNET Recruitment for Retention Readiness Assessment



•

•

•

•

•

•

•

•

•



•

•

•

•

•

•

•



•

•

•

•

•

•

•

•

•

•

•

Example - https://www.cmmc.health/  

https://www.cmmc.health/
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https://www.facebook.com/baystatehealth/
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https://www.google.com/business/
https://www.linkedin.com/company/setup/new/
https://business.linkedin.com/marketing-solutions/linkedin-pages/best-practices
https://www.business.com/articles/create-a-business-profile-linkedin/


66% OF CANDIDATES 

WANT TO KNOW ABOUT 
YOUR COMPANY’S 

CULTURE AND VALUES 

54% OF CANDIDATES 

WANT TO KNOW ABOUT 
PERKS AND BENEFITS 

50% OF CANDIDATES 

WANT TO KNOW ABOUT 
YOUR COMPANY’S 

MISSION AND VISION

Source: LinkedIn Global Talent Trends Report
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• Example: Employment - Central Montana Medical Center 
(cmmc.health)

https://www.cmmc.health/employment/
https://www.cmmc.health/employment/
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Example - https://www.coalcountryhealth.com/careers  

https://www.coalcountryhealth.com/careers
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XYZ Community Health Center, Philadelphia, is seeking a Family Medicine Nurse 
Practitioner with the passion and skills to deliver high quality healthcare for all ages. XYZ 
has been providing services to residents of Philadelphia since 1973. You will join a vibrant 
healthcare organization that has grown to a staff of 50 providers with seven locations, 
delivering primary medical, dental and behavioral health care to more than 50,000 
patients. Watch our video to learn why our nurse practitioners choose to work at XYZ.

A rewarding career with XYZ will offer you the opportunity to:

• Function as a key member of the healthcare team, often in a leadership role
• Provide high quality care that meets specific clinical metrics
• Serve as a mentor to team members and, if you desire, preceptor to nurse practitioner 
students
• Give critical feedback and insights to help XYZ constantly improve
• Enjoy the clinical autonomy to practice at the top of your licensure
• Make a positive difference in the lives of your patients every day

XYZ is a registered site for the National Health Service Corps and the Pennsylvania state 
loan repayment program, giving you the opportunity to apply for $50,000 or more in loan 
repayment. We offer a salary that meets market values for the Philadelphia area and is 
based on experience.  XYZ also provides $2,000 per year in continuing education and 
professional dues compensation, and your liability insurance will be covered under the 
Federal Tort Claims Act (FTCA).

Philadelphia is a vibrant urban center with a relatively low cost of living and many 
cultural and entertainment opportunities. This historic city, home to the nation’s first 
hospital and some of the best universities, is only an hour and a half from beaches, 
mountains and farmland.

If we sound like the kind of dynamic, caring organization that meets your requirements, 
please send your CV to…

Clear Call to Action

http://www.health.pa.gov/Your-Department-of-Health/Offices%20and%20Bureaus/Health%20Planning/Pages/Loan-Repayment.aspx#.V7sKFk0rKUk
http://www.health.pa.gov/Your-Department-of-Health/Offices%20and%20Bureaus/Health%20Planning/Pages/Loan-Repayment.aspx#.V7sKFk0rKUk
http://www.visitphilly.com/?gclid=CjwKEAjwxeq9BRDDh4_MheOnvAESJABZ4VTqrMTKkJb46wgSZyQdyVoB3CTnsdpq3ptQViTbmAeN_RoCEIfw_wcB#sm.000003xjaagxoepmvtr153vaimcoz
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➢ 74% 

➢ 62% 

3RNET Recruitment for Retention Readiness Assessment

https://url.emailprotection.link/?bUiM-0-RDSy1_VZBaIPG00bqu5kPv7cePBXG5MWDee_aoW8VygezDAtDqC1r83SwkGjWXMArnLN8hc8mlwPOJU1Q79YH7rtdO37uzjtvKYHYAJLDBUt_moxA3fFUsYEpSSauKTHUCZdv5AJCDF8DpWckO1yQrBCC-wnct9h_0SqU~
https://url.emailprotection.link/?bTVCCG4ShTJ_0ZbZFJtWWEf8me1KbAgy91a4jmwXNEyO5okX4OIJAKGMWNCHpXTzYiD4jvx6J8Y16eys3qFjzzIegVP5Yf8kF1yJkxiLI2Mc2kPlYGfWZSmHbHgH76FcghsbaUasRDGpRNqIk_gAcznZmpUbcg3SQasuqsm4pAsI~


• Chat GPT: 

• Workable: https://www.workable.com/job-description-generator

• Healthcare job descriptions from Workable:

https://resources.workable.com/job-descriptions/healthcare-job-
descriptions/

• Jasper: https://www.jasper.ai/tools/job-description-generator

• Others with free versions available: Grammarly, Capterra, Formswift, 
Simplified

•

https://chat.openai.com/
https://www.workable.com/job-description-generator
https://resources.workable.com/job-descriptions/healthcare-job-descriptions/
https://resources.workable.com/job-descriptions/healthcare-job-descriptions/
https://www.jasper.ai/tools/job-description-generator
https://www.techtarget.com/searchhrsoftware/feature/20-diversity-and-inclusion-tools-to-power-your-DEI-program
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https://business.linkedin.com/talent-solutions/resources/how-to-hire-guides/behavioral-health-technician
https://business.linkedin.com/talent-solutions/resources/how-to-hire-guides/behavioral-health-technician
https://business.linkedin.com/talent-solutions/resources/how-to-hire-guides/behavioral-health-technician
https://business.linkedin.com/talent-solutions/resources/how-to-hire-guides/behavioral-health-technician
https://business.linkedin.com/talent-solutions/resources/how-to-hire-guides/behavioral-health-technician
https://business.linkedin.com/talent-solutions/resources/how-to-hire-guides/behavioral-health-technician
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3RNET Resource Guide

Explores key factors in recruitment 

and retention for rural facilities:

•

•

•

•

•

file:///C:/Users/decor/OneDrive/Documents/R4R%20Guides/Factors%20to%20Market%20your%20Rural%20Community.pdf
file:///C:/Users/decor/OneDrive/Documents/R4R%20Guides/Factors%20to%20Market%20your%20Rural%20Community.pdf
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3RNET’s Recruiting for Retention 
Guide Part One
Reference 1.6 Factors Scoring Guide

3RNET Recruitment for Retention Readiness Assessment

https://3rnettest.azureedge.net/education/Reference-1-6-Factors-Scoring-Guide-06-16-2021.pdf
https://3rnettest.azureedge.net/education/Reference-1-6-Factors-Scoring-Guide-06-16-2021.pdf
https://3rnettest.azureedge.net/education/Reference-1-6-Factors-Scoring-Guide-06-16-2021.pdf


Recruitment

Networking

Retention



• Register as an Employer

• www.3RNET.org/For-Employers

• No cost to register, free job posting

• LA Dept of Health will verify & approve your request

• Start Posting

• Can post any number of jobs (clinical and non-clinical)

• Email sent to interested job seekers when your jobs are 
added

• Matching candidate referrals sent to you weekly

• Tech support available to help you navigate the new easy-to-
use website!

• Share your success stories & inspire others

• 3RNET.org/First-Next-Forever

• Have access to all 3RNET’s tools and resources

http://www.3rnet.org/For-Employers
https://www.3rnet.org/First-next-forever
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RECRUITMENT NETWORKING RETENTION
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https://www.ruralhealthinfo.org/podcast/housing-oct-2023?utm_source=racupdate&utm_medium=email&utm_campaign=update100423


•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

3RNET Recruitment for Retention Readiness Assessment



❑

•

•

❑

•

•

❑

•

•

❑

•

•

❑

•

•

•

3RNET Recruitment for Retention Readiness Assessment



•

•

•

•

•

•

•

•

•

•

•

•

https://www.comtrea.org/
https://www.comtrea.org/careers/working-at-comtrea
https://www.coalcountryhealth.com/careers
https://www.coalcountryhealth.com/careers
https://www.facebook.com/baystatehealth/
https://youtube.com/watch?v=EfUBWpLmgvU
https://www.tha.org/blog/social-media-marketing-for-rural-hospitals/
https://www.tha.org/blog/social-media-marketing-for-rural-hospitals/
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https://3rnet.org/
file:///C:/Users/decor/OneDrive/Documents/R4R%20Guides/Factors%20to%20Market%20your%20Rural%20Community.pdf
file:///C:/Users/decor/OneDrive/Documents/R4R%20Guides/3RNET%20Employer's%20Guide%20to%20Workforce%20Programs.pdf
http://academy.3rnet.org/register.html
https://lrha27.wildapricot.org/Recruitment-Readiness
https://lrha27.wildapricot.org/Recruitment-Readiness
https://nhsc.hrsa.gov/loan-repayment/nhsc-loan-repayment-program
https://nhsc.hrsa.gov/loan-repayment/nhsc-all-loan-repayment-programs-comparison
https://connector.hrsa.gov/connector/
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